AMEES, MR (CRaY SR

20255%12H15H
HARERARINSTL

= BB



= B M



HABIIIN—T
S (CH TS CXDH D iHH

2025.12.15

. BAERAR é’?

“ NYK GROUP




1. S (CHITFDCXDALED (T
2.840227I70—F




1. WiHICBFBCXDEED T
R EHEC 35 1) B CXDRIE T E\Eﬂﬁg
B S EFEHREETE T [BBFEREFEEDFEIL] . [FiIHRKRESFEICLDEWL] O
2D EHEIR(CIBIT. "mAIZFORE"EMFATWVWET
B TNSAEZXDEEEE U TCCXEMEM T, AM - Bk - JIL—TREELE(C
BRDHEATWNET

Ambidexterity
AX Gnzors
BEDEBEOFELEHRREBEADIRE

%4 b B ER EuReg EAPINASESE S ﬁ{ b

5 - I K B -1
Business Transformation
BX s2z=
TR RBENAOBEE

DX

Digital Transformation

EX

Energy Transformation

TIEN IrIE—
FSYATA—RA—-33> ¥ 2 DIRER FSYATA—RA—33>
TIANBROEREHEE B FRERBE DAARAL

Corporate Transformation
CX A -EE-IN-TREZS
ZEM - ZatEORER

©NYK Group. All rights reserve d. 5



1. SHCHBITDCXDAED T

_______ BigfLInclusiondE®E  Eeses

B FHREHETHEITF2" MAZTORE " Z2TEI DIC(E. BIDODREBEREZEDIAH.
im0t —EXZAIHL. BHRACKDZIHABEBERLOEDSRAICEEST .
BEDJO—)VULH I\ Z—AZTDZERNKRDOENETT

B SRR\ OISO REFDOHAETIL—-T35,00086D>F>—&. TNEXIR
IBREHDINclusionNEITXTIEEERDTWVWET

NYKZ )IL— (3583435, 0002 DX B H1EEE

v v v
EFE HaktE TR

AAUSD iBiRE
B&,23% )\wod5D
> REEDA y
BRI, 24% w HgZ] ST IES B

i’

ZREZBIEL. SHOFGENRARE(ICEITS
InclusionDEBEEMNEXITEFIEZED CLET



2. BRI O—F

________ hYTISYRAY R ~DRIJOSZORE~  mekss

B HH I —TORBRZREICTDIEH. MRTHSHEEL TLYBDiversity &
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D&I Promise

We respect and value our people's diverse backgrounds, cultures, experiences, opinions, and

abilities, considering them as our greatest strength. We are committed to providing a workplace
where everyone feels a sense of belonging, our practices are equitable, and diversity can thrive. In
that way we wish to encourage everyone in our organisation to work together, achieve their

potential and help NYK deliver its mission: Bringing value to life.

Behavior
To promote diversity and inclusion, we must SAIL TOGETHER. S.A.IL t’ LD ﬁh\ D )(D a_ LY,
s{suPPORT D, BHARHES UWLWRIRT
A} APPRECIATE < ROSNDITENRRE Z AR U
1-{INCLUDE DI —TRER(SREZ
Lfrear o TWEET

We actively support cach other to bring our best selves to work.
We genuinely appreciate diverse backgrounds, cultures, experiences, opinions and abilities.
We are proactively inclusive and practice the art of unlocking diverse perspectives.

We constantly learn by tackling each day with good intention and an inspired sense of purpose.

Our collective wisdom will deliver remarkable results.
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St DHI kS 72 53 (C 55 BA

B 20245 10H. 2025%F 118 (CHBRDEIT EAFEIRGHGHIRDER Z R~
Progress ReportZiBiNE =

NYK Group
i Progress Report 2024
Decarbonization Story Annex to the NYK Group Decarbonization Story — ———— \ NYK Group Decarbonization Story

Decarbonization Group Decarbonization Group
ESG Strategy Headquarters, NYK Line # ESG Strategy Headquarters, NYK Line

November 2023 5 ‘October 2024

November 2023 October 2024 November 2025

- Introducing NYK’s - Disclosing our progress - Disclosing our progress
decarbonization strategy
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